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Would you like to develop your teaching career in a professional global organisation with excellent training opportunities? In our teaching centre in Tunis we employ teachers either on a freelance (hourly-paid) basis or on fixed term contracts. We also have teaching roles with additional responsibilities, for example co-ordinating ICT resources for teachers or courses for young learners. These roles are often a stepping stone towards applying for Senior Teacher posts.

Most of our teachers work onsite, delivering high quality face-to-face English language courses to adults and young learners. Others work off-site in companies, governmental agencies or academic institutions. We employ local teachers and expatriates from many different countries so your colleagues could be from anywhere in the world.

If you would like to work as an English teacher at the British Council you must have the following qualifications and experience:
· a first degree 
· an internationally recognised teaching TEFL-Q qualification e.g. Cambridge ESOL or Trinity TESOL
· at least two years of experience of teaching English 
· for near-native speakers, evidence of language proficiency; either a pass at the Cambridge Advanced English Exam or Band 8.0+ in IELTS.

To apply for a teaching position please fill in the application form below referring to the teaching skills and behaviours and email to : TN_TeacherRecruitmen@britishcouncil.org

Valuing diversity is essential to the British Council’s work. We aim to abide by and promote equality legislation by following both the letter and the spirit of it to try and avoid unjustified discrimination, recognising discrimination as a barrier to equality of opportunity, inclusion and human rights.
 
All staff worldwide are required to ensure their behaviour is consistent with our policies.
 
The British Council is a full member of Keeping Children Safe (KCS) and has achieved level 1 child safe certification. We believe that all children have the right to be protected from all forms of abuse as set out in article 19, UNCRC, 1989 and that every child matters - everywhere in the world. In line with the British Council's Child Protection policy, any appointment is contingent on thorough checks including criminal record checks, in line with legal requirements.

